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Foreword

Welcome to the Autumn 2016 review of our markets.
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This review is our first since economic activity post Brexit has been 

measured. 

Overall, the effect on growth and employment appears negligible and there 

remains reason to be positive - the rate of employment is the highest since 

records began, with unemployment at its lowest level for 11 years. The 

recent Autumn statement in which the Chancellor vowed to invest in 140,000 

more new homes and £23bn of investment in innovation and infrastructure 

over the next 5 years is a positive move, and one which will provide many 

UK jobs across industries.

However, in the same period, we are being warned of the stagnation of real 

time earnings for the next 10 years and a worrying rise in the number of 

young people in the UK not in education, employment or training (NEET). 

We continue to be challenged, within the technical and engineering areas in 

which we operate, with candidate skill shortages making recruiting the right 

people at the right cost an ongoing challenge for our customers.

The EU referendum created a period of great uncertainty for employers, 

employees and job seekers across every region and industry of the UK. 

Uncertainty still remains post Brexit vote, and undoubtedly will remain for the 

next few years until we officially leave the EU. 



Growth
In the first measure of GDP* since the EU referendum, the UK 

economy grew 0.5% since last quarter, 0.2% lower than 

forecasted but 2.3% higher than a year ago. This growth was 

largely attributed to performance in Services which grew 0.8%.
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UK economic backdrop

Forecast
GDP growth forecast for 2017 has been cut from 2.2% to 1.4% 

by the Office for Budget Responsibility. Looking forwards they 

forecast growth of 1.7% in 2018, 2.1% in 2019 & 2020 and 2%

in 2021.

Brexit
It’s estimated that the UK will be about £200bn worse off by 

2021 due to forecasted lower migration and weaker productivity 

following Brexit. The strong possibility of reduced trade intensity 

after leaving the EU may reduce growth further. 

Earnings
The Institute for Fiscal Studies (IFS) has claimed that real 

average earnings are forecast to rise less than 5% over the 

next 5 years. This is 3.7% lower than pre-Brexit projections –

an equivalent of £1,250 per household - with working families 

set to be hit hardest.

*GDP

A monetary measure of the market value of all final 

goods & services produced in a period.



Employed
There are currently 31.8 million people in work. The employment rate (the proportion of 

people aged from 16 to 64 in work) is 74.5%, the joint highest since records began in 1971. It’s 

an increase of 49,000 from the previous quarter and 461,000 more than this time last year.

Unemployed
The number of unemployed people has fallen to 1.6 million which is 37,000 fewer than Q2 

2016 and 146,000 fewer than a year earlier. This works out to be 4.8% of the UK working age 

population, down from 5.3% a year earlier - the lowest in 11 years.

Economically Inactive
The ‘inactive’ proportion of people, (aged from 16 to 64, not in work and neither seeking nor 

available to work) currently stands at 8.9 million (21.7%). The inactivity rate has increased

49,000 since last quarter but is 103,000 fewer than this time last year.

There are 857,000 young people (aged 18-24) in the UK not in education, employment or 

training (NEET), an increase of 3,000 compared to a year earlier. 43% of NEETs are looking 

for and available for work with the remainder classified as economically inactive.

Non-UK Nationals
In the last year, the number of non-UK nationals working in the UK increased by 241,000 to 

3.49 million. Of these workers, 2.26 million are from the EU. This represents circa 7% of the 

UK workforce who will be directly affected by Brexit. 
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UK employment at a glance
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Employer outlook

Overall

Only 25% of employers felt economic 

conditions were improving during July-

September 2016. This is down from 48%

(pre-Brexit announcement) in the 3 

months to May.

Despite this, 32% felt that confidence in 

investing in new hires was improving. 

Large employers were less likely to be

taking on new staff than micro, small,

or medium sized employers for both

permanent and temporary hires. 

In July–September, 79% of UK hirers 

stated they would or may have to take on 

more workers to accommodate more 

demand.

Permanent

23% of employers plan to increase 

permanent headcount in the short term 

whilst 25% plan to do so in the medium 

term. 

4% of employers intend to reduce 

headcount in the next 3 months with 2% 

in the next 4-12 months.

The proportion of employers who made 

redundancies in the last year rose 

slightly to 20% this quarter. This rose 

from 18% in the three months to 

September and 15% in the three

months to August. 

There is an anticipated shortage of

permanent workers within 

Engineering/Technical and Construction.

Temporary

95% of employers in the North plan to 

hold or increase temporary agency 

worker numbers in the short-term, 

compared to 57% in London. 

71% of employers overall planned to 

hold agency workers, 9% planned to 

increase and 9% planned

to decrease agency worker numbers 

over the next 3 months. 

15% of employers plan to increase 

agency worker numbers in the medium-

term and 8% plan to decrease agency 

numbers. 

Just 17% of employers were concerned 

about the future availability of temporary 

workers with the appropriate skills to 

meet their needs also within Engineering 

Technical and Construction.
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Engineering overview

Engineering enterprises in the UK generate turnover of £1.2tn which is a 

¼ of the UK’s total turnover and an equivalent of £455.6bn of GDP per 

annum (27% of UK GDP). This underlines the importance of engineering 

to our economy.

There are 609,000 registered engineering enterprises in the UK, an 

increase of 7% since the recession in 2008. Between them, they employ 

over 5.5 million people (two thirds of whom are practising engineers and 

technicians) and supports a further 14.5 million jobs in the UK via the 

supply chain and ancillaries.

The engineering sector as a whole recently fell into recession for the 

third time in eight years, falling 0.4% in both Q4 2015 and Q1 2016.

Compared with Q1 2015, manufacturing was the biggest faller as 

production fell 1.9%.
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Turnover by sector (£billion)

Manufacturing

Mining & Quarrying

Construction

Information & Communication

Other

Engineering companies ranked highly in Indeed’s annual Top UK Employers survey with British Airways, Mercedes, Thomas 

Cook and Siemens all featuring in the top 25 with Rolls Royce ranked 1st.
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Now

53% of UK engineering firms are currently looking to recruit.

44% of engineering, science and hi-tech firms report difficulties in finding experienced recruits with the right skills. 64% of

employers are concerned that a shortage of engineers in the UK is a threat to their business.

69% of employers say a lack of graduates is the biggest recruiting problem they face. A further 21% feel that those who are

available lack the skills or simply don’t know how to apply their knowledge in practice.

Since 2011, the number of engineering students has grown 10% suggesting a renewed interest in engineering, however only

6.4% of all UK students graduated in engineering last year.

Gender diversity remains a big challenge for the sector, with females accounting for only 9% of all engineering employees.

Future

By 2022, 257,100 vacancies are forecasted to open in engineering. This is expected to increase UK engineering GDP to

£608.1bn.

If engineering were to meet the forecasted demand for new vacancies, it would generate an additional £27bn GDP per year: the

equivalent of building 1,800 new secondary schools or 110 new hospitals.

An additional £4.7bn in funding for innovation and new technology which is particularly important for high skill, high value

industries like aerospace, defence, space and security.
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Engineering outlook
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Aviation & Aerospace overview

The UK’s aerospace industry is a 

national success story; since 2010 it 

has grown 39%, turning over £31.1bn

annually, £27bn (87%) of which comes 

from UK exports.

The UK is the largest aerospace 

industry in Europe, second globally to 

the US.

The industry supports more than 3,000

companies across the UK, employing 

around 230,000 within the supply chain.

25,000 British R&D jobs depend on the 

UK aerospace sector.

The industry employs 128,300

employees with 153,900 indirect jobs.

In 2009 only 15% of companies 

employed apprentices. Now 60% of UK 

aerospace companies employ 

apprentices, making a total of 4,100.

The UK aerospace industry grew by 

6.5% in 2015.

Over the last 5 years productivity in UK 

Aerospace grew by around 30% 

compared to productivity growth across 

the economy which was up only 2%.

The average salary in the industry is 

£40,500, 50% more than the UK 

average.

Rolls Royce (Aerospace) was voted top 

UK employer of 2016 in the 

indeed.co.uk employee opinion survey.

1,397 aircraft delivered globally in 

2015, worth £23bn to the UK economy.

£27bn

£4bn

UK aviation trade turnover 
(£billion)

Exports Domestic Market

£31bn
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The UK has a strong order book of over 13,000 aircraft 

worth up to £195bn, equating to 9 years work-in hand for 

UK manufacturers.

Since 2010, there has been a 44% increase in the number 

of commercial aircraft deliveries. 

The anticipated rise in global aircraft traffic over the next 20 

years looks set to drive demand for more than 33,000 

commercial aircraft.

Greener, quieter and more economical aircraft worth over 

$5.5tn will be required over the next 20 years, this is 

expected to represent $5.5tn of global market opportunity.

Boeing has announced it will be making the UK its 

European hub for defence aircraft exports, training, 

maintenance, repair and overhaul.

As globalisation continues, it is estimated that the demand 

for new aircraft is at record levels – around 45,000 new 

aircraft and 40,000 helicopters are needed between now 

and 2032, worth over US $5tn.

Government R&D funding for 2013-26 now totals £1.95bn –

matched 100% by the industry for a combined total of 

£3.9bn. 
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Aviation & Aerospace outlook

Aerospace Growth Partnership

The UK has launched the Aerospace Growth Partnership (AGP)

which is a strategic partnership between government and industry 

which has been established to secure the future of the UK 

aerospace industry for the next 20 years and beyond.

Since implication, it is claimed by ADS that the AGP has changed 

global perceptions of the UK as a place to invest in aerospace. 

Going forward, AGP strategy will focus on increasing the global 

competitiveness of the UK supply chain.
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Construction overview

The UK construction industry currently employs around 2.2 

million people which represents 6.6% of the total 

workforce.

Between Q2 & Q3 the output* in the construction sector 

declined by 1.1%. However compared to a year earlier, Q3 

(July to Sept) 2016 output was estimated to have 

increased 0.1%.

Downward pressure came from repair and maintenance 

which decreased by 3.4% and infrastructure which 

decreased by 7.7%.

Overall, new work was up 2%, boosted mainly by the 10.8% 

increase in new housing.

*Output

The amount of something 

produced by a person, machine, 

or industry
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Annual employment growth is projected to average 1.1% a 

year, and by 2020 the construction workforce should reach 

around 2.73 million, 5% below its 2008 peak.

The latest CITB report expects construction growth in every 

region in the UK; Wales 7.1% annual growth forecast, England 

2.5% and Scotland a 0.5%. With an annual UK average 

increase of 2.5%, driven by the infrastructure and private 

housing sectors, these figures are encouraging.

According to the latest Government labour market data there 

are currently around 25,000 construction jobs needing to be 

filled, 7.6% more than this time last year.

Over 230,000 new workers are needed in the next five years. 

With housing output forecast to grow, and ambitious 

Government targets across the UK to increase the volume of 

available homes by 2020.

The occupational areas of projected highest demand are 

construction trades supervisors with an anticipated increase of 

2.4% a year on average, architects (2.2% increase) and 

surveyors (2.1% increase).

In the Autumn statement the Chancellor has announced a 

£2.3bn housing infrastructure fund to help provide 100,000 

new homes in high-demand areas and £1.4bn to deliver 

40,000 extra affordable homes.
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Construction outlook

Hinkley Point

The UK government has given the go-ahead for the French and 

Chinese financed nuclear power station at Hinkley Point in Somerset. 

It will deliver 7% of our electricity in the UK when most other nuclear 

power stations will have closed down.

The construction will provide 25,000 jobs. At its peak, 5,600 people will 

work on site. The finished power plant will employ 900 people.

The low-carbon electricity will help towards our climate goals and will 

provide an economic stimulus during construction and operation.
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In 2015 the Defence industry turned over £24bn, an increase 

of £2bn from 2014, which is 18% growth in the last 5 years.

The UK is the 2nd largest exporter in the world with the 

average value of exports at £7.7bn between 2010-2014.

Following the Autumn statement, the UK export funding 

capacity has now been doubled, hopefully increasing the 

export value in future.

69% of UK defence companies employ apprentices and 

trainees totalling 4,300 out of the 142,000.

Productivity* has increased by 29% over the past five years, 

compared to an increase of just 2% in the rest of the economy. 

Many suggest that this is a clear indication that investment in 

Defence R&D delivers a valuable return and contributes to our 

national prosperity.

The average salary in the industry is £39,000, 44% more than 

the UK average
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Government & Defence overview
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Government & Defence outlook

The growth of the industry is anticipated to continue, with 

nearly half of defence companies expecting to grow by 10%

or more in the next 12 months.

71% of Defence companies are increasing investment in 

R&D, Engineering and Production.

In April 2016, it was announced that the budget for defence 

would be increasing to £35bn, the first increase in 6 years.

The UK has committed to NATO’s target to spend 2% of 

GDP on defence for the rest of the decade and to increase 

the defence budget every year by 0.5 per cent above 

inflation until 2021. 

By 2020/21, defence spending will grow by almost £5bn to 

£39.7bn.
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Strategic Defence and Security Review

The government has identified the following areas of investment to keep the 

UK safe:  

Kitting out an expeditionary force of 50,000, buying F35s more quickly, 

new armoured vehicles, two new aircraft carriers 

The UK leads the way in avionics, systems and sensors and will soon 

launch an £800M innovation initiative to keep ahead of the curve.

In the face of global danger, the UK acknowledges that we must stand 

together. Having already begun providing critical intelligence and training 

local forces, a further £500M will be invested in expanding our global 

footprint. 
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REC JobsOutlook October 2016: https://www.rec.uk.com/

Bank of England report: 

http://www.bankofengland.co.uk/publications/Documents/inf

lationreport/2016/nov.pdf

ONS http://www.ons.gov.uk/

EngineeringUK 2016 report: 

http://www.engineeringuk.com/_resources/documents/Engi

neeringUK-Report-2016-Synopsis.pdf

Statista.com -

https://www.statista.com/statistics/283300/united-kingdom-

uk-military-defense-spending-y-on-y/

Barbour ABI monthly report: https://evolution-new.barbour-

abi.com/Evolution/market_reports.html

Autumn Statement: https://www.gov.uk/government/topical-

events/autumn-statement-2016

ADS facts & figures: 

https://www.adsgroup.org.uk/facts2016/

Top UK employers 2016 - http://realbusiness.co.uk/hr-and-

management/2016/11/23/top-uk-employers-2016-ranked-

by-employees/

Defence online autumn statement: 

http://www.defenceonline.co.uk/2016/11/23/defence-

innovation-infrastructure-investment-boost/

UK Spending info: MoD and UK Budget 2016

Construction Enquirer 

http://www.constructionenquirer.com/2016/11/16/constructi

on-job-vacancies-soar-23-to-25000/

Information sources
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For more information please contact

Adam Knight, Market Analyst

01329 227048
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Website:http://www.carbon60global.com/pages/default.aspx

Twitter: https://twitter.com/carbon60global

Facebook: https://www.facebook.com/carbon60Recruitment

Linkedin: https://www.linkedin.com/company/126811

Contact us

Carbon60 is a specialist in providing flexible and cost effective engineering and technical 

people solutions on an international scale. We work in partnership through a combination of 

recruitment, managed services and outsourced projects to help connect the best industry 

professionals and teams to dynamic businesses across aviation, construction, government & 

defence. 

Best 

Construction & 

Engineering 

Recruitment 

Agency 2016
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